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There are THREE employment tracks at Rainbow: 
 
1. Full time staff work 42 hours a week. This is our preferred mode of employment, and the salary structure is 

set up to reward people who work full time hours the most. The starting salary for those who work full time 
is 8,300 ILS per month 

2. Part Time staff have fixed hours each week and may work extra hours when they are available and needed. 
Part time staff starting salary is 7,750 ILS. Part time staff will always work on a percentage basis of a full job 
(for example 2.5 days a week is 50% or 4 days a week is 80%); their global salary is calculated as the same 
percentage that they work 

3. Cover staff have no fixed hours and are not required to work at any set times or days until they accept and 
confirm and shift. Rainbow is not committed to providing any minimum hours or scheduling cover staff when 
they are available unless we need them. Cover staff are hourly paid. 
 
Here is an overview of the salary chart, and it shows how pay rises are earned. In addition to pay rises, 
there are also bonus payments for full time staff.  
 

 

 Full Time Part Time  Cover 

 Global 
 

Global 
 

Hourly 
 

Starting Salary 8300 7750 42 

    

Rise after induction complete 300 300 43 

    

Achievement of or studying for  
L1 Diploma 250 200 + 1 

    

Achievement of or studying for L2 
Diploma 150 150 + 1 

    

1st year rise 300 300 +2 

    

2nd year rise 300 300 + 2 

    

3rd year rise 300 300 + 2 

    

4th year rise 300 300  - 

    

5th year rise 300 300 - 

    

Senior Practitioner 350 350 - 

    

Team Leader 500 500 - 

    

Rise after TL Induction complete 300 300 - 

    

TL Rise 1st Year 100 100 - 

    

TL Rise 2nd Year 100 100 - 



 
 

 
   

Information for  
Full Time Staff  

 
Full time staff are globally paid and 
work 42 hours a week. If you work less 
than your set hours, your salary will be 
reduced, and if you work more, your 
salary will be increased. You will be 
paid overtime if you exceed 8.6 hours a 
day or 42 hours a week. Overtime is 
paid at 125 % and then 150% of your 
regular salary.  
 

   

 

8,300 ILS 
per 

month 
 

Starting Salary 
This is your starting salary and is considered your base. This is used 
to calculate your monthly salary in addition to any of the pay-rises 
listed below. 

   

 

 
+ 300 

 
[rise] 

After 3 months and passing the Induction… 
After you have been employed for 3 months, you are eligible for 
your 300 NIS pay rise, providing you have passed your induction.  
 
You must also have a 3 month period of 90% attendance or above 
to be able to pass your induction, and claim your rise.  

   

 

+ 450  
[Bonus] 

 
 

Your year work anniversary bonus 
Every year on your work anniversary; we give you a bonus of 450 
NIS with is divided equally over the next three months’ salary. You 
must remain employed with us for those next three months to 
qualify for the full payment.  
 
The bonus is dependent on your attendance being at 90% or 
above over the year. This includes paid holiday leave but not 
unpaid holiday leave or sick days.   

 

   

 

 
+ 300  
[Rise] 

 
+ 4 extra 
holidays 

Happy Birthday… after you have been at Rainbow for 
1 year… 
 
You will receive a 300 NIS rise to your base salary, which starts 
from month 13. You also gain an additional 4 paid days of holiday  

   

 

+ 350 
[Rise] 

 
 

Senior Practitioner  
Team members who are appointed to the senior practitioner role 
are paid an addition 350 NIS per month. Note – staff cannot be 
paid both as a team leader AND a Senior Practitioner.  

   

https://rainbow-nursery.info/wp-content/uploads/2022/10/Induction-PDF.pdf


 

+ 500  
[Rise] 

 
+ 300 
[Rise] 

Team Leader 
Team leaders receive an additional 500 NIS for your Team leading 
responsibilities 
 
This rises by another 300 NIS from month 4 of your TL role, and 
once you have passed your Team Leader Induction course. You 
must also have a 3-month period of 90% attendance or above to 
be able to pass your team leader induction and claim your rise. 

   

 

+ 100  
[Rise] 

 

Team Leader…  after a year, and another year 
Every year on your Team Leader appointment anniversary, you 
will receive a 100 ILS rise for up to two years.  

   

 

 

 
+ 300  
[Rise] 

 
+ 2 extra 
holidays 

Happy 2nd, 3rd, 4th and 5th Rainbow birthdays!  
 
The month after your Rainbow Birthday (the date you started) you 
receive a 300 NIS rise to your base salary, AND….You also gain an 
additional 2 paid days of annual leave each year (up to a maximum 
of 12 extra days, including the 4 extra after year 1) 

   

 

 
+ 2% 
[Rise] 

 
 

After your 5th year, onwards  
 
From year 6 onwards, you will receive a 2% annual rise to your 
salary. 

   

 

 
+ 1000 
[Rise] 

 
 

Deputy Manager Rise 
 
The deputy manager is on the same PayScale as above, and has an 
additional 1,000 ILS per month  

 

Study 
It is now a legal requirement for all staff working in daycare to complete at least the Level 1 Diploma in Early Years 
Practice. And; it is recommended that people also complete Level 2. For people in a leadership role (such as senior 
practitioners or team leaders) it is obligatory to complete level 2. Staff may choose to study at any licenced 
institution to gain these qualifications. The diplomas must be undertaken outside of working hours, and Rainbow 
cannot pay staff for study time. However, to recognise the additional commitment and time, those studying for, or 
who have achieved the qualification are entitled to a further payrise. If you withdraw from the college (even 
temporarily) whilst studying, before completing the programme, then this element of your salary is removed.  

 

   

 

+ 250  
[Rise] 

 

Level 1 Diploma  
If you are studying for the Level 1 Early Years Diploma (Ministry of 
Education approved programme) or you have already achieved it, 
you are entitled to this rise. If you start studying and withdraw 
before completion, this rise is reversed. 

   

 

 
+ 150 
[Rise] 

Level 2 Diploma  
If you are studying for the Level 2 Early Years Diploma (Ministry of 
Education approved programme) or you have already achieved it, 
you are entitled to this rise. If you start studying and withdraw 
before completion, this rise is reversed. This is paid in addition to 
the level 1 rise.  



 

 
   

Information for  
Part Time Staff  

 
Part time staff are classed as working 
less than 42 hours a week, with some 
fixed times/day each week between 
Sunday and Friday. Additional hours 
may be worked if the staff member is 
available, and the nursery needs. The 
salary structure below is based on a 42-
hour week (100%), to calculate actual 
salary you must divide the total salary 
by the percentage of the role that you 
work   

   

 

7,750 LIS 
per 

month 
 

Starting Salary 
This is your starting salary and is considered your base. This is used 
to calculate your monthly salary in addition to any of the pay-rises 
listed below. As a part time team member, you total salary will 
also be a pro-rated percentage of this amount.  

   

 

 
+ 300 

 
[rise] 

After 3 months and passing the Induction… 
After you have been employed for 3 months, you are eligible for 
your 300 NIS pay rise, providing you have passed your induction.  
 
You must also have a 3 month period of 90% attendance or above 
to be able to pass your induction, and claim your rise.  

   

 

 
+ 300  
[Rise] 

 

Happy Birthday… after you have been at Rainbow for 
1 year… 
 
You will receive a 300 NIS rise to your base salary, which starts 
from month 13.  

   

 

+ 350 
[Rise] 

 
 

Senior Practitioner  
Team members who are appointed to the senior practitioner role 
are paid an addition 350 NIS per month. Note – staff cannot be 
paid both as a team leader AND a Senior Practitioner.  

   

 

+ 500  
[Rise] 

 
+ 300 
[Rise] 

Team Leader 
Team leaders receive an additional 500 NIS for your Team leading 
responsibilities 
 
This rises by another 300 NIS from month 4 of your TL role, and 
once you have passed your Team Leader Induction course. You 
must also have a 3-month period of 90% attendance or above to 
be able to pass your team leader induction and claim your rise. 

   

 

+ 100  
[Rise] 

 

Team Leader…  after a year, and another year 
Every year on your Team Leader appointment anniversary, you 
will receive a 100 ILS rise for up to two years.  

   

https://rainbow-nursery.info/wp-content/uploads/2022/10/Induction-PDF.pdf


 

 

 
+ 300  
[Rise] 

 
+ 2 extra 
holidays 

Happy 2nd, 3rd, 4th and 5th Rainbow birthdays!  
 
The month after your Rainbow Birthday (the date you started) you 
receive a 300 NIS rise to your base salary, AND….You also gain an 
additional 2 paid days of annual leave each year (up to a maximum 
of 12 extra days, including the 4 extra after year 1) 

   

 

 
+ 2% 
[Rise] 

 
 

After your 5th year, onwards  
 
From year 6 onwards, you will receive a 2% annual rise to your 
salary. 

 
 

Study 
It is now a legal requirement for all staff working in daycare to complete at least the Level 1 Diploma in Early Years 
Practice. And; it is recommended that people also complete Level 2. For people in a leadership role (such as senior 
practitioners or team leaders) it is obligatory to complete level 2. Staff may choose to study at any licenced 
institution to gain these qualifications. The diplomas must be undertaken outside of working hours, and Rainbow 
cannot pay staff for study time. However, to recognise the additional commitment and time, those studying for, or 
who have achieved the qualification are entitled to a further payrise. If you withdraw from the college (even 
temporarily) whilst studying, before completing the programme, then this element of your salary is removed.  

 

   

 

+ 200  
[Rise] 

 

Level 1 Diploma  
If you are studying for the Level 1 Early Years Diploma (Ministry of 
Education approved programme) or you have already achieved it, 
you are entitled to this rise. If you start studying and withdraw 
before completion, this rise is reversed. 

   

 

 
+ 150 
[Rise] 

Level 2 Diploma  
If you are studying for the Level 2 Early Years Diploma (Ministry of 
Education approved programme) or you have already achieved it, 
you are entitled to this rise. If you start studying and withdraw 
before completion, this rise is reversed. This is paid in addition to 
the level 1 rise.  

 
 

  



 

 
 

Information for Cover staff 
Hourly paid 

 
Cover staff are classed as hourly paid. This is where you have no fixed hours, and 
no minimum number of hours per week. You are paid exactly for the hours you 
work (including staff meetings and training) and your clock in and out records 
your work hours, and providing they are authorised hours, you are paid for these. 
Any holiday accrued each month, is paid at your hourly rate with your wages.   
 

   

 

 
42 ILS per 

hour 
 

Starting Salary 
Starting salary; usually for the first 3 months only, or longer - until 
you pass your induction, including all items on the checklist  

   

 

 
43 ILS per 

hour 

After 3 months and passing the induction… 
After you have been employed for 3 months, you are eligible for 
your the pay rise, , providing you have passed your induction. 
 
You must also have also completed a minimum of 225 work hours 
to claim your pay rise.  

   

 

+ 2  ILS 
per hour 

 
 

After 1 year of working with us! 
Your salary will increase by 2 ore ILS p/hour, providing you have 
attended 50% of all staff meetings in the last year, and worked a 
minimum of 500 hours over the last year.  

 

   

 

+ 2  ILS 
per hour 

 
 

After 2 years of working with us! 
Your salary will increase by 2 ore ILS p/hour, providing you have 
attended 50% of all staff meetings in the last year, and worked a 
minimum of 500 hours over the last year.  

 

   

 

+ 2  ILS 
per hour 

 
 

After 3 years of working with us! 
Your salary will increase by 2 ore ILS p/hour, providing you have 
attended 50% of all staff meetings in the last year, and worked a 
minimum of 500 hours over the last year.  

 

   

 

+ 1 ILS per 
hour  
[Rise] 

 

Level 1 Diploma  
If you are studying for the Level 1 Early Years Diploma (Ministry of 
Education approved programme) or you have already achieved it, 
you are entitled to this rise. If you start studying and withdraw 
before completion, this rise is reversed. 

   

https://rainbow-nursery.info/wp-content/uploads/2022/10/Induction-PDF.pdf


 

 
+ 1 ILS per 

hour 
[Rise] 

Level 2 Diploma  
If you are studying for the Level 2 Early Years Diploma (Ministry of 
Education approved programme) or you have already achieved it, 
you are entitled to this rise. If you start studying and withdraw 
before completion, this rise is reversed. This is paid in addition to 
the level 1 rise.  

 
 

Important Information  
 

1. All amounts are Gross or ‘Bruto’ – they do not include any tax deductions or employee 
pension contributions that we are required to deduct by law  
 

2. In addition to salaries we all pay your national insurance employer contributions and 
employer tax, pension and travel, we also pay for your health insurance  

 
3. Staff working part time, amounts shown will be pro-rated based on a 42-hour working 

week  
 

4. A bonus is a ONE-OFF payment, sometimes divided over several months 
 

5. A rise is an increase in your base salary 
 

6. Any rises or bonus are completely at the discretion of the Rainbow Management, and 
based on satisfactory performance 
 

7. Where staff progress from a Senior Practitioner to a Team Leader; the team leader 
supplement replaces the Senior supplement, and is not paid in addition 

 
8. No rises or bonus are made automatically; staff are required to apply for each rise and 

bonus. This application can be made by using the Salary Update Request form, on the staff 
portal.  
 

 

  



 

What does all this mean in Practice?  
How do I know what my salary should 
be? 
 
How do I know what I earn?  
 

Easy! Divide the total global salary by 180.6 (which is the average number of work hours per month). This will 
give your average hourly rate! The hourly rate shown is an average, because there is a different number of 
workdays in each month, so the rate will vary from month to month, but your salary is based on your global 
amount, which does not change!  
 
Example 1: 
I am in month 4 of employment, I work full time and I have passed my induction. (Base salary 8,300 + 300 
rise for passing induction). I have not yet started the diploma.  Global Salary 8,600 per month (8600/180.6 = 
47.6) SO… hourly rate is 47.6 ILS an hour  

 
Example 2: 
I have been employed for just over two years, and I have been a senior for the last few months. I completed 
my level 1 diploma, and I am taking a break from study before I do my level 2. (Base salary 8,300 + 300 rise 
for passing induction, + 2 x 300 annual rises + 350 senior supplement + 250 for gaining level 1 diploma) 
Global Salary 9,800 per month (9800/180.6 = 54.2) SO… hourly rate is 54.2 ILS an hour (You will have also 
received 900 ILS in bonuses and have 6 EXTRA paid holiday days!) 
 
Example 3: 
I have been employed full time for 5 years, and I have been a team leader for 4 years, I have completed the 
Level 1 diploma and now I am studying for the level 2. (Base salary 8,300 + 300 rise for passing induction, + 5 
x 300 annual rises + 500 Team Leader supplement + 300 for passing Team Leader induction + 2 x 100 annual  
team leader rises + 250 Level 1 Dip +150 Level 2 Dip)  Global Salary 11,500 per month (11,500/180.6 = 63.6) 
SO… hourly rate is 63.6 ILS an hour (You will have also received 2,250 ILS in bonuses and have 12 EXTRA paid 
holiday days!) 
 
Example 4: 
I have been employed full time for 2 years, and I am now in my third year, and from this year I work only 4 
days a week (part time), I am currently completing my Level 1 Diploma. (Base salary 7850 + 300 rise for 
passing induction, + 2 x 300 annual rises + 200 Level 1 Diploma. Divided by 0.8 – because I work 80% of a full 
time job) Global Salary 7,160 per month (8,950/180.6 = 49.55) SO… hourly rate is 49.55 ILS an hour 
 
Example 4: 
I have been as a cover staff for 3 years and this year (my 4th year) I have switched to part time and I work 
three days a week from 8am – 2pm (this is 42.9 % of a job. I completed the level 1 diploma last year, and 
now I am completing the level 2. (Base salary 7850 + 300 rise for passing induction, + 3 x 300 annual rises + 
200 for level 1 Dip + 150 for level 2. Divided by 0.42.9 – because I work 42.9% of a full time job) Global Salary 
4,032.6 per month (9,400/180.6 = 52.04) SO… hourly rate is 52.04 ILS an hour 
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